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State profile – Queensland

Gross state product (2016–17) $327 billion

Percentage of national economy 18.6 per cent

average weekly earnings (november 2017) $1525.20

unemployment rate (May) 6.2 per cent

Population (september 2017) 4.95 million

Population in capital city (2016) 2.36 million

Population growth (2012–17) 0.356 million

Population over 65 years old 0.742 million

annual Government expenditure (2018–19) $57.59 billion

largest industries Construction, healthcare, mining,  
financial services, manufacturing

Source: ABS, State Budget papers

This brief paper summarises Queensland results of  

nation-wide polling exploring Australians’ attitudes to work, 

education, health, community and the economy.  

The full results are contained in the report Community 

pulse 2018: the economic disconnect. This Queensland 

summary is a companion paper to the main report.  

Additional state-specific papers have been produced 

to summarise results from New South Wales, Victoria,  

South Australia and Western Australia. Community pulse 

2018: the economic disconnect and companion reports 

are available from www.ceda.com.au.  

Introduction
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Attitudes to recent economic growth and 
development

Who has benefited from 26 years of economic growth? 
•	 Compared to the national results, Queensland residents were less likely to 

believe that Australian shareholders have gained (either a little or a lot) from 

recent economic growth – 72 per cent vs 77 per cent nationally.

•	 Around 42 per cent of Queenslanders believe they have gained personally 

(either a little or a lot) from recent economic growth, which is below the national 

average (45 per cent).

•	 Queenslanders were less likely to believe that different groups across the com-

munity had gained from recent economic growth compared to the national 

results.

FigurE 1 
Who hAs gAinED From 26 yEArs oF EConomiC groWth? (% oF rEsponDEnts)*

*Please note numbers have been rounded and may not equal 100 per cent

Don't know Not gained at all Gained a little Gained a lot 

Small and medium sized businesses

Large corporations

Non-working citizens 

Blue collar workers 

White collar workers 

Senior executives 

Foreign shareholders

Australian shareholders

People like you 

You personally 5

5

30

51

75

30

11

8

71

7 55 21 16

13 2 14

26 47 19

46 25 18

43 10 16

9 2 13

23 1 25

42 7 21

44 37 14

37 45 14
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Personal issues of greatest importance  
to Queenslanders

issues of greatest importance
•	 in addition to the top six personal issues nationally (basic health services, 

essential services, affordable housing, chronic disease services, job security 

and reduced violence), Queenslanders place increased importance on:

– regional development

– employment opportunities for young adults.

issues that are most contested
•	 Queenslanders are most divided over access to affordable private health insur-

ance, the importance of work/life balance, a robust social safety net, the need 

for regular pay rises and tax avoidance.

•	 Queensland has more personal priorities which are contested than other 

jurisdictions.

•	 At the national level people were most divided over access to affordable private 

health insurance and a robust social safety net.

National issues of greatest importance  
to Queenslanders

issues of greatest importance
•	 in addition to the top national issues across the population (public hospitals, 

limiting foreign ownership, aged care and increased pensions) Queenslanders 

place increased importance on tough criminal laws and protection of national 

parks.

•	 Compared to the whole population, Queensland residents place less relative 

importance on high quality and accessible public transport.

issues that are most contested
•	 Queenslanders are most divided over lower immigration and foreign working 

visas, in line with trends at a national level. 



9

Fi
g

u
r

E 
2 

W
h

iC
h

 o
F 

th
E 

Fo
ll

o
W

in
g 

FA
Ct

o
rs

 A
rE

 t
h

E 
m

o
st

 im
po

rt
An

t 
An

D
 l

EA
st

 im
po

rt
An

t 
to

 y
o

u 
pe

rs
o

n
al

ly
? 

(r
Es

po
n

sE
 r

At
E)

–4
0

–2
0

0
20

40

W
ID

EL
Y 

IM
P

O
R

TA
N

T

W
ID

EL
Y 

UN
IM

PO
RT

AN
T

IN
D

IF
FE

RE
N

T 
/ 

CO
N

TE
ST

ED
Le

as
t i

m
po

rta
nt

Ne
t

M
os

t i
m

po
rta

nt

Ac
ce

ss
 to

 e
xe

rc
is

e 
an

d 
re

cr
ea

tio
n 

fa
ci

lit
ie

s

Re
du

ce
d 

co
m

m
ut

in
g 

tim
es

Ab
ilit

y 
to

 m
ov

e 
be

tw
ee

n 
jo

bs
/s

ec
to

rs
 w

ith
 e

as
e

In
cr

ea
se

d 
co

m
pe

tit
io

n 
fro

m
 n

ew
 e

nt
ra

nt
s 

in
 k

ey
 c

on
su

m
er

 s
ec

to
rs

St
ro

ng
 re

gu
la

tio
n 

of
 n

ew
 te

ch
no

lo
gi

es
 to

 p
ro

te
ct

 p
eo

pl
e

Hi
gh

 q
ua

lit
y 

an
d 

ac
ce

ss
ib

le
 c

hi
ld

ca
re

 a
nd

 p
re

sc
ho

ol

Ac
ce

ss
s 

to
 h

ig
h 

qu
al

ity
 in

fo
rm

at
io

n 
an

d 
co

m
m

un
ic

at
io

ns
 te

ch
no

lo
gi

es

Re
du

ce
d 

gr
ee

nh
ou

se
 g

as
 e

m
is

si
on

s

Im
pr

ov
ed

 s
us

ta
in

ab
ilit

y

Ac
ce

ss
 to

 n
ew

 s
ki

lls
 a

nd
 tr

ai
ni

ng
 th

ro
ug

ho
ut

 w
or

ki
ng

 li
fe

St
ro

ng
 p

ro
te

ct
io

n 
of

 c
on

su
m

er
 ri

gh
ts

Ac
ce

ss
 to

 c
ar

ee
r o

pp
or

tu
ni

tie
s 

an
d 

ad
va

nc
em

en
t

St
ro

ng
 re

gu
la

tio
n 

to
 s

to
p 

w
el

fa
re

 fr
au

d

St
ro

ng
 re

gu
la

tio
n 

to
 s

to
p 

ta
x 

av
oi

da
nc

e

Af
fo

rd
ab

le
, h

ig
h-

qu
al

ity
 p

riv
at

e 
he

al
th

 in
su

ra
nc

e

A 
ro

bu
st

 s
oc

ia
l s

af
et

y 
ne

t

St
ro

ng
 p

ro
te

ct
io

n 
of

 h
um

an
 ri

gh
ts

Re
gu

la
r p

ay
 ri

se
s

Hi
gh

er
 m

in
im

um
 w

ag
e

W
or

k/
lif

e 
ba

la
nc

e

En
ha

nc
ed

 p
rim

ar
y 

sc
ho

ol
 o

ut
co

m
es

 in
 re

ad
in

g,
 w

rit
in

g 
an

d 
m

at
hs

Cl
ea

r e
m

pl
oy

m
en

t o
pp

or
tu

ni
tie

s 
fo

r y
ou

ng
 a

du
lts

Af
fo

rd
ab

le
, h

ig
h 

qu
al

ity
 m

en
ta

l h
ea

lth
 s

er
vic

es

St
ro

ng
 g

ov
t s

up
po

rt 
fo

r r
eg

io
na

l d
ev

el
op

m
en

t

Jo
b 

se
cu

rit
y

Re
du

ce
d 

vio
le

nc
e 

in
 h

om
es

 a
nd

 c
om

m
un

iti
es

Af
fo

rd
ab

le
, h

ig
h 

qu
al

ity
 c

hr
on

ic
 d

is
ea

se
 s

er
vic

es

Ac
ce

ss
 to

 s
ta

bl
e 

an
d 

af
fo

rd
ab

le
 h

ou
si

ng

Re
lia

bl
e,

 lo
w

 c
os

t e
ss

en
tia

l s
er

vic
es

Re
lia

bl
e,

 lo
w

 c
os

t b
as

ic
 h

ea
lth

 s
er

vic
es

54
–3

54
–5

36
–8

31
–7

25
–6

24
–7

26
–1

0

24
–1

0

23
–1

0

19
–1

4

23
–2

1

18
–1

6

21
–1

9

16
–1

6

20
–2

0

24
–2

4

19
–2

0

18
–2

3

15
–2

1

12
–1

8

12
–2

1

15
–2

4

16
–2

8

13
–2

7

7
–2

5

7
–3

2

8
–3

3

8
–4

2

6
–4

3

5
–4

7



10

Fi
g

u
r

E 
3 

rE
lA

ti
vE

 im
po

rt
An

CE
 s

Co
rE

s 
Fo

r 
pE

rs
o

n
Al

 is
su

Es
 in

 q
uE

En
sl

An
D

Ac
ce

ss
 to

 e
xe

rc
is

e 
an

d 
re

cr
ea

tio
n 

fa
ci

lit
ie

s

Ab
ilit

y 
to

 m
ov

e 
be

tw
ee

n 
jo

bs
/s

ec
to

rs
 w

ith
 e

as
e

St
ro

ng
 re

gu
la

tio
n 

of
 n

ew
 te

ch
no

lo
gi

es
 to

 p
ro

te
ct

 p
eo

pl
e

In
cr

ea
se

d 
co

m
pe

tit
io

n 
fro

m
 n

ew
 e

nt
ra

nt
s 

in
 k

ey
 c

on
su

m
er

 s
ec

to
rs

Re
du

ce
d 

co
m

m
ut

in
g 

tim
es

Hi
gh

 q
ua

lit
y 

an
d 

ac
ce

ss
ib

le
 c

hi
ld

ca
re

 a
nd

 p
re

sc
ho

ol
 e

du
ca

tio
n

Ac
ce

ss
 to

 h
ig

h 
qu

al
ity

 in
fo

rm
at

io
n 

an
d 

co
m

m
un

ic
at

io
n 

te
ch

no
lo

gi
es

Ac
ce

ss
 to

 n
ew

 s
ki

lls
/tr

ai
ni

ng
 th

ro
ug

ho
ut

 w
or

ki
ng

 li
fe

St
ro

ng
 p

ro
te

ct
io

n 
of

 c
on

su
m

er
 ri

gh
ts

Im
pr

ov
ed

 s
us

ta
na

bi
lit

y

Re
du

ce
d 

gr
ee

nh
ou

se
 g

as
 e

m
is

si
on

s

Ac
ce

ss
 to

 c
ar

ee
r o

pp
or

tu
ni

tie
s 

an
d 

ad
va

nc
em

en
t

St
ro

ng
 re

gu
la

tio
n 

to
 s

to
p 

ta
x 

av
oi

da
nc

e

St
ro

ng
 re

gu
la

tio
n 

to
 s

to
p 

w
el

fa
re

 fr
au

d

St
ro

ng
 p

ro
te

ct
io

n 
of

 h
um

an
 ri

gh
ts

Re
gu

la
r p

ay
 ri

se
s

A 
ro

bu
st

 s
oc

ia
l s

ec
ur

ity
 s

af
et

y 
ne

t

Af
fo

rd
ab

le
, h

ig
h 

qu
al

ity
 p

riv
at

e 
he

al
th

 in
su

ra
nc

e

Hi
gh

er
 m

in
im

um
 w

ag
e

En
ha

nc
ed

 p
rim

ar
y 

sc
ho

ol
 o

ut
co

m
es

 in
 re

ad
in

g,
 w

rit
in

g 
an

d 
m

at
hs

W
or

k/
lif

e 
ba

la
nc

e

Cl
ea

r e
m

pl
oy

m
en

t o
pp

or
tu

ni
tie

s 
fo

r y
ou

ng
 a

du
lts

 fi
ni

sh
in

g 
sc

ho
ol

/T
AF

E

Af
fo

rd
ab

le
, h

ig
h 

qu
al

ity
 m

en
ta

l h
ea

lth
 s

er
vic

es

St
ro

ng
 g

ov
t s

up
po

rt 
fo

r r
eg

io
na

l d
ev

el
op

m
en

t

Jo
b 

se
cu

rit
y

Re
du

ce
d 

vio
le

nc
e 

in
 h

om
es

 a
nd

 c
om

m
un

iti
es

Af
fo

rd
ab

le
, h

ig
h 

qu
al

ity
 c

hr
on

ic
 d

is
ea

se
 s

er
vic

es

Ac
ce

ss
 to

 s
ta

bl
e 

an
d 

af
fo

rd
ab

le
 h

ou
si

ng

Re
lia

bl
e,

 lo
w

 c
os

t e
ss

en
tia

l s
er

vic
es

Re
lia

bl
e,

 lo
w

 c
os

t b
as

ic
 h

ea
lth

 s
er

vic
es

H
IG

H
 I

M
P

O
R

TA
N

C
E

LO
W

 IM
PO

RT
AN

CE

AV
ER

AG
E 

IM
PO

RT
AN

CE

Qu
ee

ns
la

nd

Na
tio

na
l

0
2

4
6

8

8.
7

8.
3

5.
9

5.
8

5.
0

5.
4

4.
6

4.
5

4.
5

3.
7

3.
3

3.
4

3.
3

3.
2

3.
0

2.
9

2.
8

2.
7

2.
6

2.
5

2.
4

2.
1

1.
9

1.
9

1.
5

1.
0

1.
0

0.
9

0.
8

0.
5



11

Fi
g

u
r

E 
4 

W
h

iC
h

 o
F 

th
E 

Fo
ll

o
W

in
g 

Ar
E 

th
E 

m
o

st
 C

ri
ti

CA
l 

An
D

 l
EA

st
 C

ri
ti

CA
l 

pA
th

s 
Fo

r 
th

E 
n

at
io

n
? 

(r
Es

po
n

sE
 r

At
E)

–4
0

–2
0

0
20

40

W
ID

EL
Y 

IM
P

O
R

TA
N

T

W
ID

EL
Y 

UN
IM

PO
RT

AN
T

IN
D

IF
FE

RE
N

T 
/ 

CO
N

TE
ST

ED
Le

as
t c

ru
ci

al

Ne
t

M
os

t c
ru

ci
al

A 
st

ro
ng

 p
riv

at
e 

sc
ho

ol
 s

ys
te

mLo
w

er
 c

om
pa

ny
 ta

xe
s

In
cr

ea
se

d 
hu

m
an

ita
ria

n 
in

ta
ke

 o
f r

ef
ug

ee
s

Le
ss

 b
us

in
es

s 
re

gu
la

tio
n

Le
ss

 re
st

ric
tio

ns
 o

n 
us

in
g 

ou
r n

at
ur

al
 re

so
ur

ce
s

A 
st

ro
ng

 p
riv

at
e 

ho
sp

ita
l s

ys
te

m

St
ro

ng
 g

ov
t s

up
po

rt 
fo

r n
ew

 in
du

st
ry

 in
ve

st
in

g 
in

 A
us

tra
lia

Lo
w

er
 im

m
ig

ra
tio

n

Hi
gh

 q
ua

lit
y 

an
d 

ac
ce

ss
ib

le
 p

ub
lic

 tr
an

sp
or

t s
er

vic
es

Pr
ot

ec
tio

n 
of

 p
en

al
ty

 ra
te

s

Hi
gh

 q
ua

lit
y 

an
d 

ex
te

ns
ive

 ro
ad

 n
et

w
or

ks

Lo
w

er
 ta

xa
tio

n 
of

 s
up

er
an

nu
at

io
n

A 
st

ro
ng

 N
DI

S

St
ro

ng
 li

m
ita

tio
ns

 o
n 

fo
re

ig
n 

w
or

ke
r v

is
as

Bu
si

ne
ss

 in
ve

st
m

en
t i

n 
ne

w
 te

ch
no

lo
gi

es
 a

nd
 tr

ai
ni

ng

Hi
gh

 q
ua

lit
y 

an
d 

ch
oi

ce
 o

f u
ni

ve
rs

ity
 / 

TA
FE

St
ro

ng
 re

gu
la

tio
n 

fo
r e

ne
rg

y 
se

cu
rit

y

St
ro

ng
 s

ec
ur

ity
 to

 c
om

ba
t t

er
ro

ris
m

Lo
w

er
 p

er
so

na
l t

ax
es

St
ro

ng
 li

nk
s 

be
tw

ee
n 

ed
uc

at
io

n 
an

d 
th

e 
w

or
kp

la
ce

St
ro

ng
 g

ov
t s

up
po

rt 
fo

r r
en

ew
ab

le
 e

ne
rg

y

To
ug

h 
cr

im
in

al
 la

w
s 

an
d 

cr
im

in
al

 s
en

te
nc

es

Hi
gh

 q
ua

lit
y 

an
d 

ac
ce

ss
ib

le
 p

ub
lic

 s
ch

oo
ls

Lo
w

 c
os

t a
cc

es
s 

to
 u

ni
ve

rs
ity

 / 
TA

FE

Pr
ot

ec
tio

n 
of

 w
or

ke
rs

' r
ig

ht
s

In
cr

ea
se

d 
pe

ns
io

n 
pa

ym
en

ts

St
ro

ng
 p

ro
te

ct
io

n 
fo

r n
at

io
na

l p
ar

ks
, o

ce
an

s,
 w

ild
lif

e 
et

c.

Hi
gh

 q
ua

lit
y 

an
d 

ch
oi

ce
 o

f a
ge

d 
ca

re
 s

er
vic

es

St
ro

ng
 re

gu
la

tio
n 

to
 li

m
it 

fo
re

ig
n 

ow
ne

rs
hi

p 
of

 A
us

tra
lia

n 
la

nd
/a

ss
et

s 

Hi
gh

 q
ua

lit
y 

an
d 

ac
ce

ss
ib

le
 p

ub
lic

 h
os

pi
ta

ls
43

–3

39
–1

4

26
–8

28
–1

0

30
–1

5

23
–8

27
–1

2

23
–9

26
–1

2

27
–1

6

24
–1

5

23
–1

5

24
–1

6

20
–1

3

18
–1

2

16
–1

3

25
–2

2

15
–1

4

19
–1

8

14
–1

4

17
–1

8

15
–2

1

14
–2

7

8
–3

1

10
–3

3

6
–3

7

9
–4

5

6
–4

2

4
–5

3

21
–3

0



12

Fi
g

u
r

E 
5 

rE
lA

ti
vE

 im
po

rt
An

CE
 s

Co
rE

s 
Fo

r 
n

At
io

n
Al

 is
su

Es
 in

 q
uE

En
sl

An
D

Very dissatisfiedSomewhat dissatisfiedNeither satisfied nor dissatisfiedSomewhat satisfiedVery satisfied

Conditions in the workplace (e.g. wellbeing, safety, support etc)

Your opportunities for career progression

The level of job training/development from your employer

Other benefits, such as superannuation, sick pay, holiday pay

Your current level of pay per hour (on average) 13

18

19

12

28 37 22 9 5

32 29 17 10

27 33 12 9

31 26 17 8

33 26 19 9

H
IG

H
 I

M
P

O
R

TA
N

C
E

LO
W

 IM
PO

RT
AN

CE

AV
ER

AG
E 

IM
PO

RT
AN

CE

Qu
ee

ns
la

nd

Na
tio

na
l

0
2

4
6

8

A 
st

ro
ng

 p
riv

at
e 

sc
ho

ol
 s

ys
te

m

Lo
w

er
 c

om
pa

ny
 ta

xe
s

Le
ss

 b
us

in
es

s 
re

gu
la

tio
n

A 
st

ro
ng

 p
riv

at
e 

ho
sp

ita
l s

ys
te

m

In
cr

ea
se

d 
hu

m
an

ita
ria

n 
in

ta
ke

 o
f r

ef
ug

ee
s

Le
ss

 re
st

ric
tio

ns
 o

n 
us

in
g 

ou
r n

at
ur

al
 re

so
ur

ce
s

St
ro

ng
 g

ov
t s

up
po

rt 
fo

r n
ew

 in
du

st
ry

 in
ve

st
in

g 
in

 A
us

tra
lia

Hi
gh

 q
ua

lit
y 

an
d 

ex
te

ns
ive

 ro
ad

 n
et

w
or

ks

Pr
ot

ec
tio

n 
of

 p
en

al
ty

 ra
te

s

A 
st

ro
ng

 N
DI

S

Hi
gh

 q
ua

lit
y 

an
d 

ac
ce

ss
ib

le
 p

ub
lic

 tr
an

sp
or

t s
er

vic
es

Bu
si

ne
ss

 in
ve

st
m

en
t i

n 
ne

w
 te

ch
no

lo
gi

es
 a

nd
 tr

ai
ni

ng

Lo
w

er
 ta

xa
tio

n 
of

 s
up

er
an

nu
at

io
n

St
ro

ng
 li

m
ita

tio
ns

 o
n 

fo
re

ig
n 

w
or

ki
ng

 v
is

as

Hi
gh

 q
ua

lit
y 

an
d 

ch
oi

ce
 o

f u
ni

ve
rs

ity
 / 

TA
FE

St
ro

ng
 re

gu
la

tio
n 

fo
r e

ne
rg

y 
se

cu
rit

y

Lo
w

er
 im

m
ig

ra
tio

n

St
ro

ng
 li

nk
s 

be
tw

ee
n 

ed
uc

at
io

n 
an

d 
th

e 
w

or
kp

la
ce

Lo
w

er
 p

er
so

na
l t

ax
es

St
ro

ng
 s

ec
ur

ity
 to

 c
om

ba
t t

er
ro

ris
m

Lo
w

 c
os

t a
cc

es
s 

to
 u

ni
ve

rs
ity

 / 
TA

FE

St
ro

ng
 g

ov
t s

up
po

rt 
fo

r r
en

ew
ab

le
 e

ne
rg

y

Hi
gh

 q
ua

lit
y 

an
d 

ac
ce

ss
ib

le
 p

ub
lic

 s
ch

oo
ls

Pr
ot

ec
tio

n 
of

 w
or

ke
rs

 ri
gh

ts

St
ro

ng
 p

ro
te

ct
io

n 
fo

r n
at

io
na

l p
ar

ks
, o

ce
an

s,
 w

ild
lif

e 
et

c

To
ug

h 
cr

im
in

al
 la

w
s 

an
d 

cr
im

in
al

 s
en

te
nc

es

Hi
gh

 q
ua

lit
y 

an
d 

ch
oi

ce
 o

f a
ge

d 
ca

re
 s

er
vic

es

In
cr

ea
se

d 
pe

ns
io

n 
pa

ym
en

ts

St
ro

ng
 re

gu
la

tio
n 

to
 li

m
it 

fo
re

ig
n 

ow
ne

rs
hi

p 
of

 A
us

tra
lia

n 
la

nd
 / 

as
se

ts

Hi
gh

 q
ua

lit
y 

an
d 

ac
ce

ss
ib

le
 p

ub
lic

 h
os

pi
ta

ls
7.

5

5.
9

5.
0

5.
0

4.
6

4.
8

4.
2

4.
2

4.
4

4.
1

4.
1

3.
9

3.
8

3.
6

3.
4

3.
3

3.
2

3.
0

2.
9

2.
9

2.
9

2.
7

2.
5

1.
9

1.
3

1.
4

1.
2

0.
8

0.
7

0.
4



13

Fi
g

u
r

E 
5 

rE
lA

ti
vE

 im
po

rt
An

CE
 s

Co
rE

s 
Fo

r 
n

At
io

n
Al

 is
su

Es
 in

 q
uE

En
sl

An
D

Queenslanders’ attitudes to work

Work satisfaction
•	 Queensland workers are less satisfied (very + somewhat) with a number of 

aspects of their work than the national population:

– current level of pay (46 per cent satisfied vs 53 per cent nationally)

– other benefits such as superannuation (49 per cent vs 57 per cent)

– level of job training (46 per cent vs 50 per cent)

– conditions in the workplace (65 per cent vs 69 per cent).

Work/life balance
•	 67 per cent of Queensland workers are satisfied (very + somewhat) with their 

travel time to and from work, compared to 63 per cent nationally. they are least 

satisfied with flexibility to work from home, reflecting the national trend in the 

results. 

Commuting
•	 85 per cent of Queensland workers have a commute to work of less than an 

hour (nationally this was 81 per cent). 

•	 73 per cent of Queensland respondents drive to work (nationally this was  

67 per cent).

FigurE 6 
sAtisFACtion With DiFFErEnt AspECts oF Work  (%)

FigurE 7 
sAtisFACtion With DiFFErEnt AspECts oF Work/liFE bAlAnCE (%)

Very dissatisfiedSomewhat dissatisfiedNeither satisfied nor dissatisfiedSomewhat satisfiedVery satisfied

Conditions in the workplace (e.g. wellbeing, safety, support etc)

Your opportunities for career progression

The level of job training/development from your employer

Other benefits, such as superannuation, sick pay, holiday pay

Your current level of pay per hour (on average) 13

18

19

12

28 37 22 9 5

32 29 17 10

27 33 12 9

31 26 17 8

33 26 19 9

Very dissatisfiedSomewhat dissatisfiedNeither satisfied nor dissatisfiedSomewhat satisfiedVery satisfied

Flexibility to take holidays when desired

Flexibility to take personal leave 

Flexibility to work from home

Travel time to and from work 37

17

32

27 34 22 10 7

33 21 7 7

13 38 15 18

30 15 15 4
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technology
•	 Queenslanders are in some respects less optimistic than the general population 

about the impact of technology on their job. 

•	 71 per cent would welcome new technology in their job in line with national 

trends but 13 per cent are worried they won’t have the skills to use new technol-

ogy (nine per cent nationally).

Future jobs
•	 like most Australians, Queenslanders place greatest priority on more jobs overall 

and more permanent jobs for future job creation (Figure 8). Queenslanders place 

slightly less importance on more innovative jobs (eight per cent vs 11 per cent 

nationally).

•	 When looking for a job, consistent with national trends, conditions in the work-

place are the most important factor. However, Queenslanders are much more 

likely to rank ‘opportunities for career progression’ as very important (55 per 

cent compared to 42 per cent nationally).

FigurE 8 
WhiCh oF thE FolloWing is most CritiCAl For FuturE job CrEAtion?

More innovative jobs in new, cutting-edge sectors

More jobs in ethical and environmentally-sustainable businesses

More permanent jobs, to reduce work insecurity

Higher wages, so more people can share the economic gains

More entry-level jobs, for school leavers

More jobs overall, to reduce unemployment

8

8

26

11

12

34

Notes on methodology and sample

•	 total sample; Weight: QlD Weight; base n = 400; total n = 3000.

•	 For Queensland, the margin of area at the 95 per cent confidence interval is 

+/-4.9 per cent.

•	 this Queensland results profile is supplementary to Community Pulse 2018: 

the economic disconnect. A full description of the methodology and sample is 

available in this report at pages 47 to 55.
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